CROME ® CROMER CRICKET CLUB INC
: SENIOR REGISTRATION 2011 /2012

C C
FEES: SENIOR REGISTRATION $210 SENIOR FULL TIME STUDENT $130
© (Discount off Total — Less 10% for families registering two or more players)
New Player: Existing Player: 10/11 Team:
Team Placement: OFFICE USE:
Full Time Player: Casual Player:

O I would prefer to play in a Limited-Overs One-Day only competition if offered by the MWCA

o I am interested in playing for Cromer in the MWCA Twenty20 competition (1 Sunday per month)

o I am interested in obtaining an Umpire’s Ticket (it will soon be mandatory for all teams to have 2 accredited umpires)
o I am interested in a a Level 1 Coaching Course (1 Sunday in September)

Please complete all details clearly as this year we will be updating details on My Cricket.

Name: Home Phone:

Address: P/Code:

DATE OF BIRTH:

MOBILE PHONE NUMBER:

EMAIL ADDRESS:

Your email address will be used for the purpose of communication from the club and from our sponsors. No other information will
be accessible to anyone else other than the Executive Committee. On the first communication from our sponsors you will have the
option to unsubscribe to any further emails from them. Cromer Cricket Club thanks its sponsors for their financial support.

PAYMENT OPTIONS CHEQUE: CASH:
AMOUNT PAYING:
CREDIT CARD:

/ / / Exp: /

Name on Card:

Proposed 2011 Team :

Signed: Print: Date:
(The rear of this form must also be signed)

Receipt Details:

Rec # Method Payment: Rec By:

PO BOX 5062 WHEELER HEIGHTS NSW 2097
President: Graham Scheffers 0417.247.447 Registrar: Anthony Caruso 0415.735.646
Email: Anthony Caruso registrar@cromercricket.com.au Web: www.cromercricket.com.au




PROHIBITED EMPLOYMENT DECLARATION

Child Protection (Prohibited Employment) Act 1998

The Child Protection (Prohibited Employment) Act 1998 makes it an offence for a person convicted of a serious sex offence (a prohibited person), or a
registrable person under the Child Protection (Offenders Registration) Act 2000, to apply for, undertake or remain in, child-related employment. It does
not apply if an order from the Industrial Relations Commission or the Administrative Decisions Tribunal, declares that the Act does not apply to a
particular person.

Section 5 of the Child Protection (Prohibited Employment) Act 1998 defines a serious sex offence

as an offence involving sexual activity or acts of indecency that was committed in NSW and that was
punishable by penal servitude or imprisonment for 12 months or more, even if the sentence was not
served, or, an offence involving sexual activity or acts of indecency that was committed elsewhere and
that would have been punishable by penal servitude or imprisonment for 12 months or more if it had
been committed in NSW.

Child-related employment means any employment, where at least one of the essential duties of the position,
involves direct contact with children where that contact is not directly supervised. Section 3 of the Child Protection
(Prohibited Employment) Act 1998 specifies that child-related employment is employment:

« involving the provision of child protection services

« in pre-schools, kindergartens and child care centres (including residential child care centres)

* in schools or other educational institutions (not including universities)

« in detention centres (within the meaning of the Children (Detention Centres) Act 1987)

« in refuges used by children

« in wards of public or private hospitals in which children are patients

* in clubs, associations or movements (including of a cultural, recreational or sporting nature)having a significant child membership
« in any religious organisation

* in any entertainment venues where the clientele is primarily children

* as a babysitter or childminder that is arranged by a commercial agency

* involving fostering or other child care

« involving regular provision of taxi services for the transport of children with a disability

« involving the private tuition of children

« involving the direct provision of health services

« involving the provision of counselling or other support services for children

* on school buses

« at overnight camps for children.

Under this Act:

« it is an offence for a prohibited person to apply for, undertake or remain in child-related employment

» employers must ask existing employees, both paid and unpaid, and preferred applicants for employment
to declare whether they are a prohibited person or not

« all child-related employees must inform their employers if they are a ‘prohibited person’ or remove
themselves from child-related employment. A prohibited person is someone who has been convicted of a
serious sexual offence or, who has had a finding for a charge of a serious sexual offence proven in court,
even if a conviction was not recorded.

* penalties are imposed for non compliance.

I am aware that | am ineligible to apply for, undertake or remain in, child-related employment if | have been
convicted of a ‘serious sex offence’ as defined in the Child Protection (Prohibited Employment) Act 1998 or if | am a ‘registrable person’
under the Child Protection (Offenders Registration) Act 2000.

I have read and understood the above information in relation to the Child Protection (Prohibited
Employment) Act 1998 and understand my responsibilities and obligations under this Act.

I declare that | am not a person prohibited by the Act from seeking, undertaking, or remaining in child
related employment.

Name Signature Date
Note: Seek legal advice if you are unsure of your status as a prohibited person.
Commission for Children and Young People Tel: 02 9286 7220 Fax: 02 9286 7201 www.kids.nsw.gov.au/check

WEB SITE PHOTO’S: From time to time we will publish pictures of matches on our web site. Do you object to having your photo displayed
on the web site:

YES / NO Signed:
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